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Capgemini joins the World Economic Forum’s initiative to tackle racism at a
systemic level as a founding member
Paris, February 11 2021 – Capgemini announced today that it has joined the ‘Partnering for Racial
Justice in Business initiative’ launched by the World Economic Forum to leverage its position, as
a leading responsible company, to help build equitable and just workplaces for professionals with
under-represented racial and ethnic identities everywhere.
The ‘Partnering for Racial Justice in Business initiative’ has been designed to operationalize and coordinate
commitments to eradicate racism in the workplace and set new global standards for racial equity in business.
It also provides a platform for businesses to collectively advocate for inclusive policy change.
As a responsible and multicultural organization of 265,000 people in nearly 50 countries, supporting diversity
and encouraging inclusion of cultural identities, ethnic and social origins are essential components of the
Group's identity and corporate culture. Capgemini’s commitments aim to expand opportunities for
communities across its geographies, to empower them to eradicate racism in their professional environment
and to help build the next generation of diverse leaders across industries.
Commenting on Capgemini’s commitments, Aiman Ezzat, Chief Executive Officer of the Capgemini Group,
said: “At Capgemini, building an inclusive and sustainable future for all is at the heart of our purpose.
Diversity and equality are a non-negotiable cornerstone of our workplace and, beyond that, the communities
in which we live. As a global leader we recognize that we have the power and the platform to take meaningful
action in the fight for racial justice everywhere and that it is our responsibility to do so. It is with the
conviction that we are stronger together on the path to racial justice in business that Capgemini is proud to
be a founding member of this initiative.”
“With just 1% of Fortune 500 companies led by Black CEOs, the need to tackle racial under-representation
in business is urgent and obvious. To design racially and ethnically just workplaces, companies must confront
racism at a systemic level, addressing not just the structural and social mechanics of their own organizations
but also the role they play in their communities and the economy at large,” said Saadia Zahidi, Managing
Director at the World Economic Forum.

Click here to find out more about Capgemini’s Diversity and Inclusion program and thought leadership.
About Capgemini
Capgemini is a global leader in consulting, digital transformation, technology, and engineering services. The
Group is at the forefront of innovation to address the entire breadth of clients’ opportunities in the evolving
world of cloud, digital and platforms. Building on its strong 50-year heritage and deep industry-specific
expertise, Capgemini enables organizations to realize their business ambitions through an array of services
from strategy to operations. A responsible and multicultural company of 265,000 people in nearly 50
countries, Capgemini’s purpose is to unleash human energy through technology for an inclusive and
sustainable future. With Altran, the Group reported 2019 combined global revenues of €17 billion.
Visit us at www.capgemini.com.
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